NATIONAL CHUNG HSING UNIVERSITY

Full-Time Project Teacher (Researcher) Employment Contract

May 26, 2006—
Articles 4 and 8 amended and passed by the 2nd extended meeting of the 50th University Council meeting

June 21, 2006—
Articles 1, 9, and 16 amended and passed by the 321st Administrative Meeting 


May 8, 2009—
(Articles 13 and 18) passed by the 56th University Council meeting

May 13, 2011—
(Articles 17 through 21) amended and passed by the 60th University Council meeting 


May 12, 2017—
(Articles 7, 8, and 11) amended by the 77th University Council meeting

June 15, 2018—
(Title and article 4) amended by the 81st University Council meeting

November 8, 2018—
(Article 11) amended

April 14, 2020—
(Articles 10 and 11) amended

July 21, 2020—
(Article 16) amended, effective on August 1, 2020


December 1, 2020—
(Article 13) amended
WHEREAS, National Chung Hsing University (“Party A”) is to appoint _____________ (“Party B”) as a supernumerary □ project faculty member [□ general □ teaching □ research □ clinical teacher (professor, associate/assistant professor, or lecturer)] / □ project researcher (research fellow, associate/assistant research fellow, or research assistant) to address project teaching (research needs).
NOW, THEREFORE, both parties agree to enter into this contract (“Contract”) and be bound by the following terms and conditions:
1.
Term of employment: From _____/_____/_________ to _____/_____/_________ (MM/DD/YYYY)
Party A may terminate this Contract early due to educational needs or changes in other circumstances by providing Party B a one-month notice in writing.
2.
Duties: (Please fill in the duties indicated on the Project Teacher/Researcher Appointment Recommendation Form as approved by Party A’s President.)
3.
Remuneration: Party B shall be assigned to a pay grade equivalent to that of Party A’s certified full-time faculty members in accordance with government-stipulated standards. All remuneration received by Party B shall be taxable under the Income Tax Act.
4.
Teaching hours: Party A’s Regulations Governing the Appointment of Project Teachers and Researchers shall apply. [For project teachers]
Work hours: Party B’s work hours shall be subject to the regulations governing Party A’s certified research personnel. [For project researchers]
5. Leave: The regulations governing Party A’s certified full-time faculty members (research fellows) shall apply.
6.
International business trips: The regulations governing Party A’s certified full-time faculty members (research fellows) shall apply. International business trips shall be handled in accordance with the Guidelines Governing the Review of International Business for Personnel of the Executive Yuan and Its Subordinate Agencies.
7.
Insurance: Party A shall enroll Party B in labor and health insurance at the time of employment if Party B qualifies for coverage under the Labor Insurance Act and National Health Insurance Act. Insurance coverage shall be suspended upon the conclusion or early suspension of this Contract. If Party B is a non-resident alien who does not qualify for labor and health insurance, Party B may opt to purchase the Comprehensive Insurance for International Technological Collaborators provided by BankTaiwan Life Insurance Co., Ltd., for which Party B shall pay 35% of the premiums and Party A shall pay the remaining 65%. Party B shall provide Party A with a signed affidavit if they do not wish to participate in the aforementioned insurance plan.
8.
Labor pension:
1)
In addition to labor and health insurance coverage, Party A shall make monthly contributions to Party B’s pension account during the latter’s term of employment.
2)
Pursuant to the Schedule of Monthly Pension Contribution for each Income Bracket published by the competent authority, the amount of the pension contribution made by Party A shall not be less than six percent (6%) of Party B’s monthly salary.
3)
Party B may voluntarily deposit up to six percent of their monthly salary into their pension account and may adjust their contribution rate up to twice per year.
4)
The standards for and methods of pension payments shall be subject to the Labor Standards Act, the Labor Pension Act, and their Enforcement Rules.
9.
Onboarding and resignation:
1)
Party B shall report for duty with Party A within one month of the starting date of their employment. Failure to do so by this deadline will result in the forfeiture of this Contract. Party B shall resign from their post if they do not receive a Contract renewal upon the expiry of their current term of employment.
2)
If Party B wishes to resign during their term of employment due to extraordinary circumstances, Party B must give Party A one month’s notice and obtain the approval of Party A before handing in their resignation. Failure to do so will result in a fine of three times the amount of Party B’s monthly salary.
3)
Prior to their resignation, Party B shall hand over all property and duties in their charge to their successor and shall complete the necessary resignation procedures. Party B and their guarantor (“Guarantor”) shall be held jointly and severally liable for any Contract violations, failure to complete the handover process, or other damage attributable to Party B. Violations involving Party A’s property and funds may be referred to the competent law enforcement agency for processing.
4)
Party B may request proof of employment during their term of employment and proof of service records after completing the necessary resignation procedures.
10.
Pay raises: Party A’s Regulations for the Review of Faculty Seniority and Pay Raises shall apply.
11.
Promotions: If eligible, Party B may request a promotion in accordance with Party A’s Faculty (Research Personnel) Promotion Regulations.
12.
During their term of employment, Party B shall be ineligible for the benefits and rights set forth in Party A’s Faculty Secondment Guidelines, Regulations Governing Domestic Further Studies for Faculty and Staff Members, Regulations Governing International Research and Further Studies by Faculty Members, Regulations Governing Sabbatical Leave for Professors and Associate Professors; the Act Governing Retirement, Severance, and Bereavement Compensation for the Teaching and Other Staff Members of Public Schools; and regulations pertaining to marriage bonuses, funeral expenses, maternity benefits, and child education subsidies.
13.
Matters related to part-time teaching or work engagements by Party B shall be subject to Party A’s Guidelines Governing Part-Time Teaching and Work Engagements for Full-Time Faculty Members and Regulations for Research Fellow Appointment and Promotion.
14.
During their term of employment, Party B shall be excluded from the calculation of Party A’s faculty quotas and personnel budgets.
15.
The regulations governing plagiarism that are applicable to Party A’s certified full-time faculty members (research fellows) shall apply mutatis mutandis to Party B.
16.
Benefits:
1)
Subsidies:
1.
Marriage bonus: Twice the amount of Party B’s monthly salary.
2. Maternity benefits: Twice the amount of Party B’s monthly salary.
However, if Party B (or their spouse) is eligible for other social insurance subsidies (excluding National Health Insurance), said subsidies shall apply. If the amount of said subsidies is smaller than the amount stipulated above, Party B may request the difference between the two amounts by producing the necessary supporting documents. If Party B’s spouse is also a project employee of Party A or a government agency, only one of the spouses shall be eligible for these benefits.
2)
Employee identification card and scooter/automobile parking passes
3)
Participation in paid arts performances, recreational activities, and holiday celebrations organized for Party A’s faculty members
4)
Usage of shared facilities such as Party A’s libraries, sports venues, swimming pools, computer labs, etc.
5)
Healthcare and medical services
17.
Additional obligations:
1)
Party B shall indicate their relationship to Party A on all academic works published during their term of employment.
2)
Party B shall personally give lectures, proctor examinations, grade papers, and supervise students in internship programs. Matters related to thesis/dissertation advising shall be subject to the regulations of the hiring unit.
3)
In the event that Party B expects to miss a lecture while on personal leave, they shall either provide students with make-up sessions or ask Party A to appoint a suitable substitute teacher, with the associated costs deducted from Party B’s remuneration.
18.
Party B may not develop relationships that violate professional ethics with students under their instruction, guidance, training, evaluation, management, or consultation, or when providing students with employment opportunities.
Should Party B find that their relationship with a student violates the code of professional ethics referenced in the preceding paragraph, they shall take the initiative to avoid further interaction with the student or report the matter to Party A for handling.
19.
In keeping with the principles and spirit of the Gender Equity Education Act, Party B shall respect others’ and their own autonomy over their sexuality and body.
20.
Party A may unilaterally terminate this Contract and dismiss Party B if the latter fails to make the necessary improvements requested by Party A after failing to perform teaching (research) duties in a satisfactory manner or to fulfill the obligations stipulated in this Contract during their term of employment.
21.
Matters unaddressed herein shall be subject to the Ministry of Education’s Principles Governing the Hiring of Teachers, Researchers, and Staff Members by National Universities with the University Endowment Fund and other applicable regulations.
22.
This Contract is executed in triplicate, with Party A, Party B, and the project management unit each holding one true and original copy.
Signatories Party A: National Chung Hsing University
    Address: No. 145, Xingda Rd., Taichung City, 402
          Representative:
          Party B:
          Address:
          National Identification No.                        (or passport number)
               Contact No.
          Guarantor:
          Address:
          National Identification No.                        (or passport number)
               Contact No.
